


By: TRT Editorial Team

The race is on in earnest for
mayor of Boston, with both
candidates actively seeking to

expand their bases of support to in-
clude LGBT voters.  
Make no mistake about it: Expect

the gay community to be persistently
courted by City Councilor John Con-
nolly of West Roxbury and State Rep-
resentative Marty Walsh of
Dorchester.  
To be sure, they have every good

reason to woo gay voters: LGBT
Bostonians and beyond have con-
tributed mightily, in so many ways, to
the social and cultural fabric of the re-
gion whether in law and politics, sci-
ence, medicine, and high technology,
or the arts and sports, among others. 
If the Hub is Boston Strong, there is

a discernible, lavender glow in the
city’s rainbow mix of diversity.  
We are every much a part of the new ma-

jority-minority Boston.
We’re here.  We’re queer. We’re visible. We

live in all the city neighborhoods.  
And we vote!
Sure enough, of gay rights and full LGBT

equality, Connolly and Walsh are well aware
and ardently supportive.
What's more, this election — the first real

match-up in a generation — is not a matter of
the lesser of two evils. 
It's a choice between the better of two

goods — two Irish American guys who get
our issues instinctively and have track records
to back any claims on LGBT support. 
Undeniably, a tried-and-true friend of our

community, Marty Walsh is an unabashed
backer of LGBT equality. The entire state’s

gay community will be eternally grateful for
his courageous stand on Beacon Hill during
the same-sex marriage battle. He was a key
player in beating back a proposed anti-gay
amendment to the Massachusetts Constitu-
tion that would have rolled back marriage
equality ushered into the Commonwealth and
nation under Goodridge.
Notwithstanding Walsh’s principled advo-

cacy, elections are still all about choices.  
This endorsement is a close call: LGBT

voters should come out in full force for John
Connolly.
The Rainbow Times (TRT) offers three

main reasons for backing him.
First, Connolly elo-

quently makes a case
for diversity and inclu-
sivity, which, as his
website spotlights
(http://tiny.cc/yz493w),
means “working with
the LGBT community.”
“It is imperative that

Boston continues to
lead the way in protect-
ing individual rights
and remains a support-
ive and safe haven for
all residents in every
n e i g h b o r h o o d , ”
www.Conno l l y fo r-
Boston.com states.
“Vigorously defending
our most fundamental rights and continu-
ously expanding our anti-discrimination laws
to protect our citizens,” this to include sexual
orientation and gender identity.
Second, Connolly knows that Boston's fu-

ture rests squarely on continuing to improve
the public schools.  

As he told a TRT reporter, this means mak-
ing sure the schools are safe for LGBT pupils,
as well as two-parent moms and dads with
kids. 
Connolly explained, “I know a gay couple

who went on a school tour and asked the prin-
cipal specifically, ‘How will my child feel
here that we’re gay?’
“The principal said, ‘Well, we don’t take

any stance on political issues.’
“That’s an answer that is not okay. That re-

flects the need for more education and devel-
opment of our staff.”
Connolly continued, “We want [faculty,

staff, students, and parents] to be able to walk
into school, feel accepted
and welcomed, always in
dialogue learning from
each other. We don’t want
anyone to feel they cannot
say who they are.”
“On the whole,” he said,

“we’re doing a good job,
but we do have those
places where you hear
[these kinds of] reports.”
Rest assured, we can

count on Mayor Connolly
to protect and celebrate
our families in the public
schools.
Third, Connolly, in

championing a Boston bid
for the Gay Games, knows

it’s a Greater Boston endeavor, not just a
Boston proper concern.  
“This needs to be a regional effort, led by

the mayor,” he said during a phone interview,
“where we get the private sector to put some
money behind” the bid, at the same time,
work with “state and other cities” and towns
“to get it done.”
“If the mayor says this is a priority, then this

will happen,” Connolly explained. “We’ll be
able to pull everything together and put the
strongest possible bid on the table.”
His is a refreshing view, which looks well

beyond the city and region's tribal and turfy
fee-fi-fo-fum mentality. After all, we are all
in this together. 
In a word, Connolly has the vision for a

Boston of the future, one that views her
LGBT residents as full and equal participants.
Meanwhile, as LGBT voters cast their votes

for John Connolly for mayor, The Rainbow
Times also endorses four candidates for city
councilor-at-large. They are Michael Fla-
herty, Stephen Murphy, Ayanna Pressley,
and Michelle Wu — all of whom have
demonstrated a strong commitment to the
LGBT community. 
At the same time, some LGBT voters may

well wish to vote for one of our own for city
councilor-at-large. That would be openly gay
Jeff Ross of the South End/Roxbury, a father 

Despite books,
articles and
media inter-

views with LGBTQ-
friendly clergy
addressing the handful
of biblical references
to homosexuality, there
is still a great deal of
misinformation about
what the Bible actually
says regarding same-

gender relationships. It has occurred to me
that I’ve written about the topic in a piece-
meal fashion in this col-
umn and never offered
something more com-
prehensive. I hope that
this two-part series, “A
Survivor’s Guide to Bib-
lical Basics,” will offer a
solid starting point to en-
gage in respectful dia-
logue with homophobic
Christians.    
The Bible includes

references to “activities,” not loving, monog-
amous same-gender relationships. Jesus
never spoke about homosexuality, nor is ho-
mosexuality listed as a sin in the Ten Com-
mandments. In fact, “homosexuality” is a
nineteenth century word. It doesn’t appear in
the Bible. 
The Bible is not the literal word of God.

Many rightly believe that the Bible is holy,

sacred, and divinely inspired, but not the ac-
tual word because its literal application would
make it silly or cruel in some cases. It’s a
complicated book because translation issues
arise as does understanding social norms of
the day that cannot be used or easily trans-
ferred to a modern society.  
Even if the Bible (only for discussion pur-

poses) did condemn same-sex relations, it
doesn’t, for example, condemn slavery. Apos-
tle Paul said that a slave must be obedient to
his master. Does this mean slavery is accept-
able and homosexuality is not? The civilized
world considers slavery barbaric and im-
moral. King Solomon had 700 wives and 300
concubines. Today, this practice is outlawed

in most of the world. The
Bible was successfully
used for two thousand
years to support the divine
right of kings, but no
more.       
The references to men

with men are often taken
out of context. The most
cited instances regarding
what is perceived as ho-

mosexual behavior are from about seven pas-
sages. This month, I focus on Genesis.  
In Genesis 19:1-5 (http://tiny.cc/azp83w),

God didn’t destroy Sodom and Gomorrah be-
cause of homosexuality, as is often inter-
preted by Christian conservatives. As noted...
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John Connolly for Mayor — City Councilors at-Large: Flaherty, Murphy, Pressley, and Wu

The Rainbow Times asked questions to
many LGBTQ leaders in New England
pertaining to LGBTQ History Month and
other topics. Below, you will find some
quotes from the responses given by those
who answered. 

“GLAD strives to honor that history, and
mark our contributions to it, year-round. ...
LGBT History Month is an important ve-
hicle to educate our community and the
general public about the history of our
movement and the unique contributions
LGBT people have made to our society
across many generations.” — Lee Swislow,
Executive Director, Gay & Lesbian Advo-
cates & Defenders (GLAD).

“Yes we celebrate LGBT History Month.
As a Veteran of the Stonewall Rebellion of
1969 I have lived through almost 45 years
as a transgender woman. I remember when
we were beaten and arrested by the police.
In 1969 it was illegal to be gay, lesbian, bi-
sexual, or transgender and it was illegal for
a bar to serve us alcohol.” — Erica Kay-
Webster, Founding Board Chair/President,
Foundation For International Justice & Ex-
ecutive Director of The Promise Place
School for homeless LGBT youth

“I do. LGBTQ History is an important re-
minder of where we, as a community, have
been, and who helped to get us there.” —
Mason J. Dunn, Executive Director, Mas-
sachusetts Transgender Political Coalition

“Yes, because as people who are Latino and
LGBT we must celebrate our roots, our his-
tory, and culture.” — Wilfred Labiosa,
Board Member, Unid@s: The National
LGBT Latin@ Organization

LGBTQ History Month

It's a choice be-
tween the better of
two goods — two
Irish American guys
who get our issues
instinctively and
have track records
to back any claims
on LGBT support.

A Survivor’s Guide to Biblical Basics, Part One
By: Paul P. Jesep*/TRT Columnist 

Jesus never spoke
about homosexuality,
nor is homosexuality
listed as a sin in the
Ten Commandments. 
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To read the rest of this story visit:
http://tiny.cc/oy883w
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BOSTON, Mass. — Boston voters
have decided. The finalists in the
November 5 election for mayor are
a Beacon Hill lawmaker and a
Boston city councilor, both ardent
backers of LGBT equality. Now, as
State Representative Martin J. Walsh
of Dorchester squares off against
Boston City Councilor-at-Large
John R. Connolly of West Roxbury,
the race promises to be important for
the city’s gay community, which for
two decades has enjoyed unbridled
championing of LGBT equality from
Mayor Thomas M. Menino.
“This is a very important election,”

said a West Roxbury lesbian mother,
Emily Engler, who is backing Con-
nolly. “It’s going to set the tone for
the Boston Public Schools.”
At this point, who will prevail in

November is anybody’s guess, with
candidates scrambling to pick up

votes and broaden their bases of support
across the city’s 255 precincts. If the prelim-
inary election is any indicator, the mayoral
race might well be a close one. Walsh was
the top vote getter (18.47 per cent) on Tues-
day, September 23, with Connolly (17.22
percent) right behind him. Only 1,418 votes
separated the two candidates out of a total
of 112,804 total votes cast among a field of
a dozen contenders.
In their scramble for votes, moreover,

Connolly and Walsh have said they view the
gay community as a vital constituency, one

not to be ignored. Recent telephone inter-
views with the candidates, as well as phone
conversations and email correspondence
with supporters, shed light on what matters
to LGBT voters as Boston heads into a new,
post-Menino era.
Because marriage equality is secure in the

Commonwealth, other concerns have risen
to the forefront, including safer schools,
public health and safety, economic opportu-
nity, culture and the arts, among other is-
sues. Still, “One of my proudest votes ever,”
a fired up Walsh told supporters at prelimi-
nary election night celebration in Dorch-
ester, “was to defend gay marriage.”
In fact, during the same-sex marriage

struggle (2004 to 2007), state Representative
Walsh, age 46, of the 13th Suffolk District,

served as floor whip for MassEquality, per-
suading colleagues not to advance an anti-
gay ballot measure that would have rolled
back marriage gains ushered in by the his-
toric Goodridge decision.
A labor-movement advocate for working

people, Walsh, who goes by first name
Marty, was first elected to the Legislature in
1997. For Walsh backer Peter Sasso, Walsh’s
political courage in the Legislature has made
all the difference.
“I am supporting Marty Walsh because of

his character and commitment to principles,”
Sasso said. “One important example to me
is his support of gay marriage many years
back when it was a very unpopular issue. I
had spoken to other elected officials and
many were satisfied with civil unions. This
was not what the LGBT community was
looking for because it would not give us the
benefits that we deserve in an equitable so-
ciety. [It] was a very contentious issue, and
Marty knew how important this vote would
be and what his support would mean to all
of us who struggle for equality every day.
Against the advice and admonitions of fam-
ily, friends and his parish priests, Marty
voted for gay marriage. At a time when he
could have compromised, he stood strong
when it was not a popular stand. I will never,
ever forget him for standing up for me and
future generations whose marriages will re-
ceive equal treatment in the future.”
That was then, and this is now.
“The issues of concern to the gay commu-

nity are a lot different than 20 years ago,”
Walsh said in a phone interview. “We’ll start

with gay marriage.” 
Concerns about equality today, “are just

the same as everyone else,” he explained.
“Families with gay children who want good
quality schools. We have educated people
who are worried about employment oppor-
tunities, not being able to find jobs.”
Walsh also noted “Public safety concerns

depending on neighborhoods where people
live all over the city,” with some having
“tougher ones than others.”
According to Walsh, culture and the arts

need a boost from the mayor’s office. 
“We are not truly capitalizing on [the arts,

culture and tourism] as much as we can,” said
Walsh, who, like Connolly, advocates a ...
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Boston City Councilor-at-Large John R.
Connolly of West Roxbury.

Boston mayoral candidates seek LGBT support; Community reacts

See  Mayoral Candidates on Page 6
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State Representative Matin “Marty” Walsh
of Dorchester PHOTO: MIKE RITTER
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BOSTON, Mass.—A new report by
the LGBT Movement Advancement
Project (MAP) paints a picture of the
employment scene for transgender
people. Based on data from last year’s
National Transgender Discrimination
Survey, as well as other studies, “A
Broken Bargain for Transgender
Workers” outlines the numerous chal-
lenges transgender people face in em-
ployment and proposes
recommendations for change. 
“The report and survey results make

clear that there is a lot of work to do
in order to level the playing field for
transgender workers and that putting
protections in place would benefit
everyone, but that alone is not
enough,” said Zack Paakkonen, an at-
torney for Gay & Lesbian Advocates
& Defenders’ (GLAD) Transgender
Rights Project.
The “bargain” the report refers to is

that “those who work hard and meet their re-
sponsibilities should be able to get ahead” and
“that workers will be judged and rewarded
based on their contributions and capabilities.”
The report notes that this “bargain” is more
than an ideal. It’s backed by laws protecting
some workers from discrimination, but which
don’t address gender identity. The report iden-
tifies two problem areas: difficulty finding
and keeping good jobs due to discrimination
and inequities in wages and health benefits. 
“Transgender workers often simply don’t

have the same access to health coverage as
non-transgender workers and often face ex-

clusions in what coverage they have for such
things as doctor’s visits, mental health coun-
seling and medical leave,” said Paakkonen.
“This means that transgender workers have to
cover these sorts of costs out of pocket, in-
creasing their financial burden. Even when
transgender individuals do have the ability to
seek medical treatment, they often face dis-
crimination when accessing health services,
which may lead some
people to avoid medical
care altogether.”
“A Broken Bargain”

draws attention to the
fact that certain trans
populations—espe-
cially trans women and
people of color—face
greater challenges. 
“The report shows

that trans women are
vastly unemployed and
underemployed, even
though as a group they
have higher education levels than the general
population,” said Genny Beemyn, author of
The Lives of Transgender People and director
of the Stonewall Center at the University of
Massachusetts-Amherst. 
Yusef Bornacelli, a 22-year-old Venezuelan

who moved to western Mass. from Miami,
faces multiples biases as a trans man of color. 
“Trans people are treated as being decep-

tive,” said Bornacelli. “Trans men and cisgen-
der men of color also have to deal with being
vilified more often. There’s an image of ‘the
angry black or brown man’ that everyone is
familiar with. It’s a perfect formula for unem-

ployment without questioning the [hiring] de-
cision.”
The report also points to a startling statistic:

49 percent of respondents said they have
never received a job offer while being pub-
licly out as trans. 
“When I was Lambda Legal’s national

transgender rights attorney from 2005
through 2009, more transgender people called

us with employment
discrimination prob-
lems than any other
issue,” said Cole
Thaler, a Northeastern
University Law gradu-
ate. “These were peo-
ple who came out as
transgender and got
fired, or who were ha-
rassed by a coworker
because of their gender
expression, but that
flood of people did not
include the much

greater number who couldn’t pinpoint a sin-
gle bad actor or source of discrimination, like
people who went on countless interviews but
never got hired after their employer saw that
their identity documents didn’t match their
gender expression, and people who resigned
themselves to health insurance policies that
exclude transition-related care because those
policies are still the norm.”
For some, fear of hiring discrimination

leads them to be stealth: to avoid revealing
their trans identity or history. For others, con-
cealing their trans identity or history is not an
option. 

“Trans students often don’t have the luxury
of making the decision of whether to be out
if they are genderqueer,” said Beemyn. “Gen-
derqueer people are very much trying to blur
gender boundaries and live outside of gender
boundaries, so they are not trying to be stealth
at all. They often experience the most dis-
crimination because they are very visible and
don’t want to be invisible.”
Bias in hiring combined with obstacles to

health coverage creates a vicious cycle for
some, according to Beemyn.
“It’s a Catch-22 that a lot of trans women—

and some trans men—can’t be stealth if they
want to be, because they cannot afford to get
on hormones or have surgery that would alter
their appearance,” Beemyn said. “They can’t
do that because they don’t have the job and
the income to make that happen.”
Inconsistent legal protections leave uncer-

tainty for transgender workers, as well as po-
tential loopholes for employers. 
“A number of courts have ruled that trans

discrimination is a form of sex discrimination,
and court decisions are helpful in some cir-
cumstances, but are less well-known to both
employers and employees,” said Thaler. “Ju-
risdictions with gender identity nondiscrimi-
nation laws send a message to responsible
employers that discrimination has no place in
the workplace, but employers in jurisdictions
without such laws, like all Southern states,
often feel no responsibility to create trans-
welcoming workplaces because the laws are
silent.”
According to Thaler, more than legal ...
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By: Tynan Power/TRTReporter
New report says transgender people face “Broken Bargain” in employment

See Broken Bargain on Page 15
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BOSTON, Mass.— October is rec-
ognized annually as Breast Cancer
Awareness month, a time for sharing
information on prevention, treatment
and resources for those who have suf-
fered or may encounter the disease.
According to Catherine Basham,
Women’s Health Outreach Coordina-
tor at Fenway Health, sexual orienta-
tion or gender identity do not increase
the risk of breast cancer, but there are
health issues that may affect lesbian,
bisexual or transgender women more
often due to health disparities for these
populations.
“LBT women are less likely to re-

ceive preventive care because of real or
feared discrimination in the health care

system,” said Basham. “This, combined with
certain behavioral risk factors, can make sex-
ual minority women more at risk. For exam-
ple, we know that many cancers can be
prevented through smoking cessation, better
diet and more physical activity, but research
shows that lesbian and bisexual women are
more likely to be overweight, smoke, and con-
sume alcohol more frequently than heterosex-
ual women. Transgender women face many
of the same barriers to care faced by lesbian
and bisexual women, often at higher rates and
compounded with housing, employment and
other kinds of discrimination that can affect
access to care.”
According to Basham, breast cancer preven-

tion and treatment messages, such as various
pink ribbon campaigns, often target hetero-
sexual, stereotypically feminine women,
which don’t always resonate with the LGBTQ

community.
“Assumptions about wanting to look stereo-

typically feminine or have breast reconstruc-
tion aren’t appropriate for everyone, and can
make us feel isolated,” Basham said. “Sending
more inclusive messages about respecting our
unique needs, asking about our relationships
and including our partners and other support-
ers in our care is important.”
Basham said LBT people are less likely to

have insurance and even when they do have
insurance may have difficulty finding appro-
priate and sensitive care.
“Assuring a positive experience begins in

primary care, but extends to all of the other
places that LBT women receive their breast
care,” said Dr. Jennifer Potter, Fenway’s Di-
rector of Women’s Health. “This means that
not only primary care providers and their staff,
but also all of the other health caregivers LBT
women will encounter in centers providing
breast imaging, breast surgery, chemotherapy,

radiation therapy, and counseling support
need to be trained in providing sensitive and
culturally appropriate care.” 
Transgender people have the highest rates

of being uninsured and according to Basham,
may experience difficulty in getting the appro-
priate services.
“A transgender man may need a mammo-

gram if breast tissue has not been removed,
but his insurance might not cover this service
for a male,” Basham offered as an example.
“Societal stress poses additional challenges.
Some trans (and other) people turn to smoking
or alcohol use to cope with societal stress.
This can increase the risk of some kinds of
cancers, including cervical and breast cancers.
We know that transgender women who have
been on hormone therapy for five or more
years should receive regular screening mam-
mograms, but if these women don’t have a
trusted health-care provider, they may not ac-
cess these screenings.”

Research on transgender people’s unique
cancer risks is lacking, along with research on
LBT women of color and their risks for can-
cer. Basham said that collecting gender iden-
tity and sexual orientation information in
health care settings will help lead to greater
understanding.
This year, Fenway Health will present the

15th Annual Audre Lorde Cancer Awareness
Brunch, a celebration for women affected by
cancer and their supporters, on October 26.
The brunch was established in 1999 and is
named in memory of Audre Lorde, a self-de-
scribed “Black, lesbian, mother, warrior, poet”
who battled breast cancer for 14 years.
“She struggled against a medical establish-

ment frequently indifferent to cultural differ-
ences and insensitive to women’s health issues
and defied societal rules that said she should
hide the fact that she had breast cancer,”
Basham said.
The theme for this year’s event is “Finding

Strength Within Oneself and Community”
and is an opportunity to share and network. It
will be emceed by Dr. Yvonne Gomez-Car-
rion of Beth Israel Deaconess Medical Center
and feature a panel on self-care for cancer sur-
vivors, musical performances, a spiritual ded-
ication to loved ones lost to cancer, and more.
“Here in Massachusetts, many organiza-

tions support the LGBT community,” said
Basham. “Fenway Health collaborates with
Facing Cancer Together to offer a free LGBT
cancer support group.”
According to Basham, there are many deci-

sions one can make on a day-to-day basis to
support 

Fenway Health addresses disparities, risks for LBT women, unites during Breast Cancer Awareness Month

See Cancer on Page 15 
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By: Lauren Walleser/TRT Assistant Editor

Performers from ABCD’s Young Women’s Health Leadership Academy pose with poet and
educator Ashley-Rose Salomon at the 14th Annual Audre Lorde brunch. 
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designated cabinet-level administrative posi-
tion for the arts.
Walsh and Connolly differ on the city’s

Payment in Lieu of Taxes, or PILOT, a pro-
gram, in which the city bills nonprofit organ-
izations exempt from property taxes. In most
major cities, arts and cultural institutions re-
ceive public funding from local government
— and are not billed by local municipalities.
Walsh supports PILOT while Connolly

wants to “rethink” it “because it doesn’t
work,” he told the Mass Creative/Create the
Vote coalition in late August.
A relative newcomer, the one-year-old Cre-

ate the Vote organization is recruiting “arts
voters” and encouraging them to make  the

arts and culture a priority when voting for the
next mayor of Boston, according to its web-
site.
Craig Coogan, executive director of the

Boston Gay Men’s Chorus, could not agree
more with Create the Vote’s efforts.
“It is important to have a mayor who is an

arts advocate,” Coogan said, in addition to
“having a financial investment in the arts. It
really should be a line item in the budget.”
Create the Vote’s executive director, Matt

Wilson, noted that Boston lags behind other
comparable cities in expenditures for the arts. 
“If we put ourselves in the category of a

major city,” for example, “Philadelphia, San
Francisco, or Chicago,” Wilson said, “these
[municipalities] spend an average of between
$10 to $20 per person on the arts.

We spend about $1.50.”
Meanwhile, the LGBT community, Coogan

explained, has a vested interest in culture and
the arts. 
“Members of the chorus are strong arts ad-

vocates” as “participants, donors, and buy-
ers,” Coogan said.
Another issue Walsh discussed was using

the bully pulpit of the mayor’s office to raise
awareness on HIV/AIDS. At the same time,
he said his Beacon Hill experience will en-
hance his advocacy.
“I can certainly advocate with the state as

much money as possible into the various or-
ganizations,” he said. “I have those relation-
ships as a state representative. As mayor, I am
not going to lose those relationships on Bea-
con Hill.” 
Walsh was referring to ties with colleagues

in the Legislature, as well as to various non-
profit organizations, such as community-
based health-care service providers.
Walsh also said he views the Boston Public

Health Commission as a key player in com-
bating new HIV infection “in talking about
clean needles and getting dirty needles of the
street,” he said.
Rates among Black and Latino MSM (men

who have sex with men) and transgender
women are skyrocketing, according to vari-
ous sources that track HIV transmission data.
With respect to safe schools and bullying,

Walsh drew a clear line. 

“We need to educate young people and
make sure that adults,” too, “understand no
discrimination of any shape or form” will be
tolerated in Boston’s “education around
health policy and sex education in the schools
so that kids and parents understand how hurt-
ful [bullying and misinformation] can be,”
Walsh said.
In all, Walsh sketched out several overarch-

ing themes — fairness, equality, and oppor-
tunity for every resident, “safer streets, better
schools, and good jobs in a new economy,”
he said.
“We are stepping into a new era,” said

Walsh. “The next 20 years will be different,
with new problems and opportunities, new
challenges.”
What resonates the most with Susan Moir

of Jamaica Plain in her support for Walsh is
economics. 
“He has done more to create jobs for

women and people of color in this city than
anyone ever has done in the past,” Moir said.
“That’s why I am with him.”
Similarly, Charles Martel of the Fenway

neighborhood is equally adamant about his
support for Connolly.

“Having known John for more than six
years, he has been a consistent friend of the
LGBT community by his sincere support and
presence,” said Martel. “As mayor, John
would continue to embrace and work with
our community. I know John for his integrity,
and a man who keeps his word. He gets
things done."
During a telephone interview, Connolly,

age 40, who was first elected as city-coun-
cilor-at large in 2007, talked about his vision
for a new Boston.
“I’ve been committed to a more inclusive

Boston my entire life,” Connolly said, “start-
ing with growing up in a very divided Boston
and knowing I got  the best out of Boston, but
knowing so many did not and wanting to
work for a more inclusive Boston.”
Referring to his pro-bono legal work with

the Pridelights Foundation, which he helped
merge with AIDS Action Committee, Con-
nolly said his work on LGBT issues predated
his time in politics.
“I am very proud of my work because

Pridelights was dedicated to building bridges
across communities and raising awareness
about LGBT issues,” Connolly said.
He also noted that during his time on city

council, he has been a strong supporter of
transgender equality.
Both Walsh and Connolly said they favor

adding “public accommodations” to the
state’s 2012 transgender equal rights legisla-
tion and said they would advocate it on Bea-
con Hill.
One of Connolly’s signature efforts is lead-

ing the charge to bring the Gay Games to
Boston.
“If the mayor says this is a priority, then this

will happen,” he said. “I want this to happen
because it’s another way for Boston to show
we’re the most LGBT friendly city in the
country, hopefully the world. If not, then
that’s what we’re striving for — that we are a
global city.”
Bringing the games to Boston, Connolly

said, “is a way to show that we believe in an
inclusive city as one of our paramount values.
That’s why I want to bring the Gay Games
here.”
Connolly also detailed part of “an LGBT

agenda” that includes priorities on safe
schools. He said he favors supplemental leg-
islation to the state’s anti-bullying law, passed
in 2010, that would make sure “we’re track-
ing and following the data” to ensure “that
every young person is safe at school and
going into a supportive environment where
they can thrive as a person.”
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BOSTON, Mass.—The Gay Officers Action
League (G.O.A.L.) New England—a group
formed in 1991 by four police officers—
serves as a community and social organiza-
tion comprised of present and former
criminal justice, firefighting service, EMS
and military personnel. It is a support group
for gay, lesbian, bisexual and transgender
sworn public safety officers as well as civil-
ian employees of federal, state and local
agencies.
The New England chapter was started by

Officer Preston Horton of the Northampton,
Mass. Police Department (currently a ser-
geant with the M.B.T.A. Police Department)
as well as other officers after Horton worked
with G.O.A.L. New York (founded in 1982).
Anthony Imperioso, police officer and

president of G.O.A.L New England, said the
group has developed a strong working rela-
tionship with other LGBTQ public safety or-
ganizations around the country.
“Some of the more important services that

we provide are professional training on
GLBTQ issues in police and fire depart-
ments as well as police and fire academies,”
said Imperioso. “In the year 2013 alone,
G.O.A.L. has done more visibility at Pride
events and held more membership events
than ever before. We reach out into the com-
munity, for example, and have a team of vol-
unteers at Harbor to the Bay Charity Bike
Ride for HIV/AIDS services. We have re-
cently become a 501(c) (3) non-profit.”
The group not only supports its members,

but also provides support and training to the

entire public safety community throughout
New England, serving as a forum for mem-
bers to share knowledge and experience and
find solutions to problems that members and
agencies face. In particular, the group has
supported members struggling with issues
such as coming out at work.
“The difficulty varies from department to

department,” Imperioso said. “For example,
in larger cities, it is, in my opinion much
easier. The cities and their respective depart-

ments offer greater diversity within the de-
partment as well as within the communities
they serve. However, even in smaller or
more rural areas one must remember that
this is New England and a distinctive part of
the U.S. in that it is generally more accepted.
Even from a political standpoint, both par-
ties have been more or less more supportive
over the years.”
David McClelland, vice president of

G.O.A.L. New England, said he recently re-

tired after 32 years with Boston Emergency
Medical Services and described his experi-
ence there as “nothing but positive and truly
familial.”
“We all have dysfunction within the fam-

ily from time to time, but it is worked out
and in the end we are all a loving family,”
McClelland said.
McClelland shared that it was not difficult

for him to come out at work.
“I was just myself,” said McClelland. “I

believe respect from your coworkers is
earned and should not need to be demanded.
You do your job to the best of your ability
and there should be no problem.”
Both Imperioso and McClelland said that

things have changed for the better for
LGBTQ police officers.
“While there are still challenges here and

there, I believe the general public as well as
the general workforce has become more
welcoming and accepting of my LGBTQ
brothers and sisters,” McClelland said.
Imperioso said the constituency of the

group is made up of gay men and women as
well as transgender public safety profession-
als, some of whom are out while others are
not.
“Transgender issues need much work in

terms of understanding and acceptance
within society, even within the GLBTQ
community itself and obviously law en-
forcement,” said Imperioso. “I would give
huge credit to Boston Police Commissioner
Edward Davis and his GLBTQ Liaison ...

From left to right, Treasurer and former South Hampton, NH Police Department Chief
Robert Aldrich, G.O.A.L. New England President and Officer Anthony Imperioso; and Mid-
dlesex County Sheriff and G.O.A.L. New England 2013 Award recipient The Honorable
Peter Koutoujian.

G.O.A.L. New England supports LGBTQ public safety professionals
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Paradise City Arts Festival is Back!
NORTHAMPTON, Mass.—The Paradise

City Arts Festival marks its nineteenth year as
New England’s premier showcase for fine and
functional art, with a breadth of exhibitors and
activities that will astonish and enthrall you.
Cavernous barns are transformed into elegant
exhibition halls, remarkable sculptures are in-
stalled in beautiful gardens, peaked tents ap-
pear, a soundstage is built and local chefs fire
up their grills. Two hundred and seventy-five
exhibiting artists arrive from every corner of
the country – so much talent gathered in one
place!
It’s also American Craft Week, bringing to-

gether galleries, fairs and fine craft organiza-
tions from all fifty states in recognition of the
countless ways handmade objects enrich our
daily lives and contribute to our national aes-
thetic and economy. Paradise City is proud to
be an official sponsor of American Craft
Week.
“Hocus-Pocus!”
This fall’s special exhibit celebrates all that

is mystical, magical, mysterious and make-be-
lieve. Discover secret compartments, masks,
imaginary worlds, trompe-l’oeil, surrealism
and fantasy creatures. “Hocus-Pocus!” is the
art of the fanciful, unexpected or inexplicable.
One example is trompe-l’oeil, or art that fools
the eye. Discover secret compartments,

masks, imaginary worlds and fantasy crea-
tures. Surrealism fits comfortably into this ex-
hibition.
“Hocus-Pocus!” brings together dreams,

history, storytelling and imagination. Remem-
ber, often the joy in art comes from being sur-
prised, both for the artist and the viewer!
Then watch Philip Jacobs, in a perfectly

choreographed dance with fire, gather glass
from a 2100° furnace onto the blowpipe. Be
prepared for a truly magical experience!
Children are invited to create cool imagi-

nary creatures from clay under the guidance
of ceramist Alan Bennett. Expect sculpted
mermaids, dragons, witches and more. 
WGBY Benefit Silent Art Auction
PBS provides multi-media ABC’s for kids,

entertainment for grown-ups like Masterpiece
Mystery and Downton Abbey, and fascinating
scientific, political and cultural programming
for all. WGBY Public Television for Western
New England receives 100% of the proceeds
from the Festival’s Silent Art Auction.
Admission Information
Adults: $13. Seniors 65+: $11. Students: $8.

Three-Day Pass: $16. 12 and under: Free. Free
Parking! Group discounts available. Free full
color program with admission.
For more information call 800.511.9725 or

visit: www.paradisecityarts.com.

“I usually don't ‘celebrate’ LGBT History
Month, per say, but I'm definitely more con-
templative on our journey and progress a bit
more. ... It seems like there's a day, week, or
month for just about everything under the
sun, so I guess how we make it count is what
matters, what we do with our 30 days in the

spotlight. — Keri Aulita, Sales Agent,
William Raveis Real Estate, former Boston
Pride Deputy Director 
To read the rest of the Q&A from our lead-

ers and friends and to find out more about
Coming Out Day and the struggles that are
relevant to each of them, visit The Rainbow
Times’ website: http://wp.me/p22M41-2oH.

LGBTQ History Month From page 2

https://fac.umass.edu/Online/
http://www.michaelflaherty.com/
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You may have
noticed some
disparity be-

tween the name of this
column and the content
lately. You might reason-
ably ask: “If it’s called,
‘Ask A Transwoman,’
where are the ques-
tions?” Well, since by

some miracle nothing personally traumatic
happened to my personal transworld this
month, I thought I’d briefly return to original
form.
People have questions. Though they may

sometimes seem silly, inappropriate or even
potentially offensive, I feel it’s helpful to
have someone who can answer them so
other transpeople who might be less open
don’t have to deal with them. It’s good to
have someone who can stop that rumour
train in its tracks, throw a monkey wrench
in the engine of misinformation, and who
isn’t afraid to mix metaphors in the name of
truth, justice and the transgender way. Basi-
cally, someone like me.
I want to encourage you to send your

questions and concerns to me. Whether
you’re a cisgender person wondering about
trans people or a trans person searching for
answers, I’m here for you. In that spirit, I
thought I’d at least briefly return to form this
month and answer a few short questions I re-
ceived recently.
Ok, stupidass question I'm too embar-
rassed to ask in public- how do you keep it

tucked in? I know trans men have chest
binders, but what do trans women do about
those nutty little companions? — Gen-
uinely Curious
Well, Genny C, you came to the right

place. I recently remarked to someone how
I’ve managed to make a career out of being
“That Girl Who Overshares,” so watch as I
walk that old tightrope and try to answer this
doozy without pissing off my editor or of-

fending the delicate sensibilities of our loyal
readers!
While I do know of some drag queens and

adult performers who will actually use duct
tape to keep the franks and beans in place
(especially for those really skimpy stage
outfits), this approach is pretty impractical
for the average transwoman who is, for
whatever reason, still in possession of the
factory original equipment.
I did try it myself when I was in my “try-

ing to figure out how all this works with zip
for guidance” phase of being a young, ques-
tioning transwoman, which in itself repre-
sents why I started writing this column in
the first place. Let me tell you, it’s actually
even more painful than you might imagine,
especially if you, say, neglected to shave or
wax first!
Speaking for myself and some trans

friends with whom I’ve discussed this topic,

the secret is simply to find underwear that
are tight enough to hold the tuck in place all
day without being especially uncomfortable.
For transwomen like me who are on hor-
mone replacement therapy, the testosterone
blocker helps enormously. Basically, the
Spironolactone shrinks the penis and dis-
courages any untimely tumescence (big
words to the rescue!), allowing it to fit rather
nicely in my panties. Thongs are simply not

an option.
I also know of transwomen who are able

to tuck their testes up inside their bodies and
hold them there for an especially tight tuck.
I can do this myself, but find it relatively un-
comfortable. It is, however, worth mention-
ing.
Moving on…

What conditioner do you use on that fan-
tastic hair?? — Product Procuress
Well Pro-Pro, you’re going to hate me, but
the answer is that I use the cheapest stuff I
can get, whatever is on sale at the supermar-
ket. Partly, my secret is great genetics. I
come from a family with good hair, and also
a streak of alcoholism, but at least we look
great slumped over in a dingy bar! The rest
of my secret is that I do as little to my hair
as I can. I only wash and condition about
once or twice a week and rinse in the shower
everyday. I never blow dry or curl or gener-

ally apply heat. I do get some highlights
about once a year, but those are the only
chemicals that ever go into my hair, except
for when I dye it pink, so don’t let me get
too high and mighty here.
Now that I’ve essentially lost any hair prod-
uct endorsements I might procure, next
question.
As a transwoman who has experienced
both sides of the gender spectrum, is there
or is there not male privilege? — JB in tha
CT
Good question, JB, and at the risk of over-

simplifying entire fields of feminist theory
and gender studies, my answer is yes. 
Speaking as a person who was mis-identi-

fied as a (mostly) straight, white male for
some 30 odd years who also was raised by a
single feminist mother in the 70s,  I was at
least nominally aware of such privilege even
before I transitioned. I mean, I got jobs I was
not even slightly qualified for mostly be-
cause I could speak that language of straight,
white male. That didn’t stop me from taking
them. I was still a struggling artist and the
rent wasn’t going to pay itself, but I had
some inkling.
It wasn’t until I transitioned and essen-

tially dropped from the top of the privilege
ladder to almost the very bottom that “male
privilege” became especially noticeable to
me by its sudden evaporation. Don’t get me
wrong: I’m not trying to whine. I’d do the
same thing all over again with this same
knowledge of the consequences, but yes, it’s
very real. It’s active and it remains quite per-
vasive.
That question alone deserves its own

book, but I’m already pushing my word
count! So, until next month… Slainte!
* Lorelei Erisis is an activist, adventurer
and pageant queen. Send your questions
about trans issues, gender and sexuality to
her at loreleiersis@gmail.com.

St r i c t l y
speaking of
p h y s i c a l

sex, we all start out
the same, as fe-
male, which is the
natural default sex.
Inside the womb, a
hormone wash will

turn some of us from the female sex to
the male sex. The rest of us will re-
main female sexed. This is our physi-
cal sex. 
Gender is another thing. Most of us

will have our gender aligned with our
physical sex. Some of us will have a
misalignment and our sex and our

gender will not match. It’s really very clear
and simple.
Up until the point of the hormone wash, we

are all female sexed and we all have clitorises.
If we have the hormone wash, our clitorises
will grow and turn into penises. Also, in the
hormone wash our ovaries will descend and
will become testicles. Therefore, we all start
off with the same female genitals but some of
us will have our genitals turned into male
genitals. One would think that both sets of
genitals would be equal and just physically

different, but somehow they are not equal.
The penis somehow became a symbol of
power and dominance, while the clitoris is
relatively forgotten. 
You can hear and see examples of penis

dominance everywhere in our culture and in

our language. Take a good look at our profane
words. They’re all about dominating with the
penis. The strong penis dominates the weak. 
Then there’s the clitoris, and there’s no

dominating there. In our language, the clitoris
has no power. It has nothing. It is just pushed
to the side and forgotten. The word “clitoris”
is almost looked upon as an obscene word.
The clitoris is practically invisible when it
comes to symbolic representation and lan-
guage, while the penis is viewed as a domi-
nating force.
Enter the transgender people, especially

those who are born into male bodies but their

gender is female. Many of them still have
their penis, which may be viewed as a pow-
erful and dominating force. In reality, these
penises are neither powerful nor dominating.
Many of these folks take hormone replace-
ment therapy which shrinks the size of the

penis and decimates the sexual drive. The
hormone therapy attacks the testosterone in
the body and reduces it to very low levels.
Testosterone is the sex drive hormone in both
sexes. If you greatly reduce the testosterone
in the body, you greatly reduce the sex drive
of that individual. The penis is not powerful
or dominating; it’s actually small and weak.
In reality, it’s almost like there is no penis at
all.
Because some transgender women have

penises, some people will still view these
folks as men with powerful penises. You can
hear the fear of these people as they rally

against women in male bodies when it comes
to public accommodations, or in “women
only” events and spaces.  Even if the women
have had surgery to align their physical sex
with their gender, these folks are still viewed
as men who used to have powerful penises.
We need to educate the people who demonize
the penis in this fashion.
We need to educate and examine our views

on penises and clitorises. We need to stop our
current language of dominant penises and
forgotten clitorises and replace them with
much friendlier and much more respectful
terms. One female artist in New York City,
Sophia Wallace, shows with her work that we
must teach “cliteracy” and reduce the “phal-
lacy” in the way we look at genitals
(http://tiny.cc/k0uv3w). We need to be more
open and positive about the clitoris and we
need to stop viewing the penis as dominant.
We also need to realize that women who
identify as women are women, no matter
what their genitals are or were, and men who
identify as  men aremen no matter what their
genitals are or were. 
*Deja Nicole Greenlaw is a local

transwoman who has three grown children
and works at a local Fortune 500 company.
She can be contacted at dejavudeja@sbc-
global.net.
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The dominance and demonization of genitalia: An imbalance of power

Ask a Transwoman: Getting back to my roots, old school advice columnist style
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I mean, I got jobs I was not even slightly qualified
for mostly because I could speak that language of
straight, white male. ... I transitioned and essen-
tially dropped from the top of the privilege ladder to
almost the very bottom that “male privilege” ...

Up until the point of the hormone wash, we are
all female sexed and we all have clitorises. If
we have the hormone wash, our clitorises will
grow and turn into penises.
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http://www.therainbowtimesmass.com/localmediakit2013.pdf


P: Mi familia y yo
acabamos de mudarnos,
y voy a comenzar una
nueva escuela. Espero
que pueda ser abierto
acerca de ser gay pero,
¿cómo puedo saber si es
una buena idea? ¿Qué
debo hacer?

R: Entrar a una nueva escuela es difícil para
todos, especialmente si tienes preocupaciones
acerca de cómo tus profesores y compañeros

reaccionarán al saber que eres gay. La buena
noticia es que los estudi-
antes LGBT en todo el país
en grados desde el kínder
al 12avo tienen muchos
derechos que los protegen
de la intimidación, el acoso
y la discriminación,
cuando están en la escuela.
Así que, mientras te
preparas para conocer
gente nueva y adaptarte,
puedes sentirte más rela-
jado sabiendo que la ley
está a tu lado.
¿Sabías que más y más

jurisdicciones están adop-
tando leyes que prohíben y
sancionan el acoso, y casi
cada estado tiene leyes
contra el acoso? Estas leyes
son importantes porque,
por desgracia, más del 60%

de los estudiantes LGBT reportan sentirse in-
seguros en la escuela, y casi el 40% han sido
víctima de acoso físico y el 18.3% asaltados.
Afortunadamente, no tienes que estar “fuera
del clóset” o incluso ser LGBTQ para estar
protegido por la ley. Al garantizar la “igualdad
de protección bajo la ley” para todas las per-
sonas, la Constitución también protege a los
estudiantes que simplemente son percibidos
como LGBT, así como los estudiantes que se
asocian con las personas LGBT.
En las escuelas públicas, los estudiantes

LGBT tienen derecho a expresar su apoyo a
la igualdad LGBT y también a ponerse
camisetas o distribuir folletos positivos sobre
la comunidad LGBTQ  sin censura, y tener re-
uniones de grupos LGBTQ con las mismas
condiciones que el resto de las organizaciones
estudiantiles. Las reglas pueden ser muy difer-
entes en las escuelas privadas, pero aún tienes
ciertas leyes federales y estatales de tu lado.

¡Feliz Mes de laH e r e n c i a
Latina! Como per-
sonas Latinas
LGBT también
debemos celebrar
nuestras raíces e
historia. Como per-
sonas Latinas

LGBT debemos de estar orgullosos/as
de nuestra herencia aunque sea una,
en ocasiones, de amarguras y homo-
fobia. Al hablar de orgullo, quiero
decir que debemos reconocer nuestras
historias, adueñarnos de éstas y
aprender de la historia que muchos/as

no conocen.
Durante las últimas semanas en septiembre

tuve la oportunidad de ir a varios eventos de
la decima Celebración de Orgullo Latino
LGBT en Boston. ¡Qué bonito fue reconec-
tarme con gente que no había visto hace
tiempo y ver la diversidad en nuestra comu-
nidad Latina LGBT! Vi a personas que han
estado ahí desde un principio y a líderes que
acaban de comenzar en el movimiento. A
todos/as les doy las gracias. Gracias por estar
orgullosos/as de lo que son y aún más, gra-
cias a todos/as los/as alíado/as de la comu-
nidad. (Debo mencionar que aunque la

comunidad creyó que esta celebración era la
tercera, ciertamente no es así. Es la tercera
bajo la nueva administración y la de mayor
duración en los Estados Unidos.) A los/as or-
ganizadores de estos eventos les doy mi grat-
itud por seguir este proyecto que cuatro de
nosotros/as como líderes Latin@s LGBT
construimos tanto tiempo atrás. 
Mientras estaba en la recepción de Orgullo

Latino LGBT me recordé de una canción que
escuche mientras veía un espectáculo de
transformismo en Cuba durante el pasado
mes de Agosto. La canción, una balada can-
tada por Mirtha Medina y escrita por las her-
manas Diego, es una que deberíamos de

adoptar como nuestro himno LGBT Latino:
Soy un ave que va por el mundo 
volando, soñando. 
Revoltosa amiga de la noche, desarmada 
el alma.
No me gusta la gente que vive teniendo 
dos caras, 
por que son completamente falsas. 
Tengo tanto recuerdo archivado en mi 
cuerpo felino,
que disfruto de mi soledad cuando estoy 
conmigo. 
Ha sufrido mi piel la mentira falaz y de
sengaños que nadie a podido borrar 
pero yo aún aplaudo mi vida. 
Para seguir hay que persistir, llenarte de 
coraje y valentía al andar.
Para existir tienes que ignorar esas 
lenguas que hablan de todos tan mal y 
que nunca perdona al verte triunfar, 
que hablen, que me importa que hablen.  
Si sentimos de un modo especial en 
nuestra carne. 
Si sufrimos amor y dolor, no lo sabe 
nadie. 
Nos arrancan la piel de un tirón por 
degradarte.
Que hablen, que me importa que hablen.
Esa gente que suelen envidiar por donde 
pase, no resisten en verte feliz y disfrutar 
con alguien; no me importa mi vida, no 
me voy a dejarla cambiar. 
Pero yo aún aplaudo la vida. 
No me voy a dejarla cambiar por nadie, 

que hablen!
Hay mucha gente que habla de nosotros

como comunidad Latina LGBT y en verdad
no debemos de cambiar por nadie. Las cele-
braciones de Orgullo Latino LGBT todavía
se deben celebrar. A las personas que dicen
no, yo les digo que sí. Todavía hay mucho
por hacer hasta que la igualdad y equidad ex-
istan en nuestra comunidad Latina LGBT.
Hay que reconocer y celebrar la diversidad
en la comunidad Latina y LGBT. Sólo a
través de este tipo de celebraciones y activi-
dades es que podemos educar y seguir
luchando por nuestra igualdad. Hay que estar
al frente de todos/as para que nadie se olvide
de lo que somos y de que debemos de ser
valorados/as por lo que somos sin tratar de
hacernos cambiar. Es importante traer a la
luz que somos diferentes pero pedimos lo
mismo que otros/as, sólo deseamos respeto,
igualdad y aceptación.  
Gracias a los/as organizadores de Orgullo

Latino en Boston y le digo que piénsenlo
bien antes de hacer cambios. Cada cambio
debe tener su conversación con otros/as de la
comunidad Latina LGBT y Latina – no
hagan cambios por sólo hacerlos y por ra-
zones económicas. Piénsenlo bien y hablen
con las personas que hemos estado ahí desde
un principio. Tomen orgullo de sus raíces o
aprendan del movimiento local Latino
LGBT.  ¡Feliz mes de la herencia latina y pa’
lante siempre! 
*Escrito por Wilfred Labiosa, PhDc
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Latinos celebran el orgullo latino con col-
ores de arco iris pintados en sus caras.

¡Qué hablen de nuestro Orgullo Latin@ LGBT! Y respetémonos

Pregúntale a LL: Después de DOMA, ¿Qué más? 

Por: Wilfred W. Labiosa*/Columnista de TRT
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Por: Hayley Gorenberg/Directora Jurídica Ad-
junta de Lambda Legal

Hay protección LGBTQ en los
planteres escolares y grupos
GSA.

Lea el resto de esta historia en:
http://tiny.cc/jg683w

PHOTO: CENESEX

http://www.glaadanswers.org
http://tnlr.org/
https://www.facebook.com/pages/Mathew-Brockelman-LMT/107210975980364
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Jodie Foster leaves
prison, moves into
House of Cards
Jodie Foster’s

next feature as a di-
rector, Money
Monster, is in that
weird no-person’s-
land known as pre-

production, so in the meantime, the
double Academy Award-winning
actor has been dropping in for guest
spots directing cool episodic televi-
sion. She helmed the fittingly-titled
“Lesbian Request Denied” episode of
the hit Netflix series Orange Is The
New Black, and will now step into
David Fincher’s shoes to work on an
upcoming episode of House of Cards,
the critically acclaimed and Emmy-
nominated political drama, also from
Netflix, starring Kevin Spacey and
Robin Wright about a manipulative –
and murderous – congressman with
his eyes on the White House prize.
Producer/director Fincher is stepping
back for the show’s second season, so
Foster (in addition to Spacey and
Wright) reportedly will direct at least
one episode. If she keeps on working
with Netflix, will Foster get her own
special section of streaming product
there? It would make it a lot easier to

watch Freaky Friday and Bugsy Malone
whenever we want. And we really do want.

McKellen and Condon reunite for a Trick
Dreamgirls/Twilight director Bill Condon’s

latest drama, the WikiLeaks-themed, Bene-
dict Cumberbatch-starring The Fifth Estate,
recently premiered at the Toronto Interna-
tional Film Festival, so the man has his au-
tumn promotional tour already planned. But
after that he’ll go back to his roots, working
with Sir Ian McKellen on a project currently
titled A Slight Trick of The Mind. The film-
maker and actor first collaborated in the ’90s
on the acclaimed indie Gods and Monsters, a
movie that earned McKellen a Best Actor
Oscar nomination and won Condon an Acad-
emy Award for Best Adapted Screenplay.

Trick, though, promises McKellen in a role
currently co-owned by both hyperactive
Robert Downey Jr. and the hypnotic Benedict
Cumberbatch, that of Sherlock Holmes. The
new film Holmes, based on the novel by
Mitch Cullin, will focus on the retired sleuth,
haunted by a 50-year-old unsolved case. Bril-
liant ideas: Cast all three men as various in-
carnations, or just go Clumps-style and make
it a vehicle for McKellen in multiple roles, in-
cluding all female characters, the villain and
Gandalf, who shows up to help Holmes solve
the case in 1.5 seconds. Too irreverent? Prob-
ably. But look, there are no bad ideas in brain-
storming.

Dane DeHaan does Dean
For a man who starred in a grand total of
three films, James Dean still fascinates mil-
lions of fans, generations after his death. In
fact, more films have been made about him
than by him; he’s been portrayed by more
than a few young, brooding actors, including
James Franco, and now it’s time for the Mil-
lennial take on the icon. Up-and-comer Dane
DeHaan (Chronicle, Lincoln) will star as
Dean in Life, the latest film from director
Anton Corbijn. His co-star? Just some guy
named Robert Pattinson (building on the... 
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Jodie Foster

Jodie Foster, McKellen and Condon, Dane DeHaan does Dean, Pattinson
By: Romeo San Vicente*/Special to TRT
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Read the rest of this story at:
http://wp.me/p22M41-2oC
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http://www.authenticgaymarketing.com/trt


Javier Pagan for his depart-
ment developing a policy that
deals with transgender issues
in the City of Boston, one of
the only major cities in North
America with such a policy.”
G.O.A.L. New England

will host its 22nd Annual
Awards Dinner Banquet at
Club Café in the South End of
Boston on October 5. Award
recipients include Boston Po-
lice Commissioner Edward
Davis; McClelland; Marco
Perez, Connecticut State
Department of Corrections;
Christopher Burke, super-
intendent, City of Cam-
bridge Police Department;
Linda DeMarco, president,
Boston Pride; Middlesex
County Sheriff The Honor-
able Peter Koutoujian;
Frank Ribaudo, owner and
philanthropist, Club Café;
Javier Pagan, Boston Police
Department; Pedro Ve-
lazquez, retired NYPD; and
Richard Coleman, Depart-
ment of Homeland Secu-
rity, TSA.
For more information,

visit www.NewEngland-
Goal.org.
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0 1. Cloudburst
2. Margarita
3. Lost Girl: Season 3
4. Breaking the Girls
5. Mosquita & Mari
6. The Lovers & Friends Show 
Season 5: The Final Season

7. A Perfect Ending
8. Strange Frame
9. Molly's Girl
10. Passion

1. Petunia
2. The Perfect Wedding
3. Behind the Candelabra
4. White Frog
5. The Falls: Testament of 
Love

6. I Do
7. A Portrait of James Dean: 
Joshua Tree, 1951

8. Bridegroom
9. Cloudburst
10.Out in the Dark
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TOP 10 BEST SELLER VIDEOS

Pope Francis signals new era for
LGBT’s: National reactions
For the second time in fewer than two

months, Pope Francis has spoken kind words
of encouragement, indicating a new tone
from the Vatican and giving gay Catholics
hope for an LGBT-friendly church, even as
some voice disappointment Francis has not
ended anti-gay teachings.
From coast to coast, the overall reaction

from LGBT Catholic advocates, pastoral
ministers, priests, and church observers, even
secular gay-rights activists, has been uni-
formly positive, even as some voice displeas-
ure Francis has not gone far enough in
jettisoning Vatican doctrine, which says ho-
mosexuality is “objectively disordered,” and
its sexual expression is an “intrinsic evil,”
while requiring mandatory, lifelong celibacy

as the only sexual ethics and morality in full
accord with church teaching.
In a wide-ranging interview, the pope said

the Roman Catholic Church has been overly
“obsessed” with condemning gay marriage,
abortion, and contraception and should shift
its focus, emphasizing compassion and mercy
rather than “small-minded rules.”
“We cannot insist only on issues related to

abortion, gay marriage and the use of contra-
ceptive methods. This is not possible,” Fran-
cis said in a 12,000-word interview published
last week by America, a weekly Jesuit maga-
zine. 

By: Chuck Colbert*/TRT Reporter

Read the rest of this story at:
http://tiny.cc/trtpopefrancis

Girl on Girl documentary about lesbian visibility
BROOKLYN, NY—After garnering over

12K fans on Facebook, Girl on Girl director,
Jodi Savitz, is reaching out to the public for
support. Beginning October 2nd, Savitz will
launch a 35-day crowdfunding campaign on
the popular fundraising site, Indiegogo, with
the goal of raising $100,000 to fund the first
phase of production. So far, Girl on Girl has
proven its worth through its growing interna-
tional fan base, and its sponsorship from New
York Foundation for the Arts (NYFA), Curve
Magazine and The Rainbow Times. 
Unlike any documentary film to date, Girl

on Girl focuses its lens on the lives of feminine
lesbians, inviting the audience to discover what
life is like for women whose identity is inces-
santly trivialized and stigmatized, both outside
of and within queer spaces. Girl on Girl chal-
lenges assumptions of what society imagines
a lesbian to look like and, for the first time, ad-
dresses the issue of feminine lesbians feeling

invisible even after coming out. 
The independently produced film features

such ‘celesbians’ as Lauren Bedford Russell
(The Real L Word: season 3) and Huffington
Post columnist & award-winning lesbian porn
producer, Jincey Lumpkin
(www.JuicyPinkBox.com), among other
women from around the country, including
NY, FL, Utah, and NC.
The goal of the campaign, which went live

on Oct. 2, is to spread the direct link
(igg.me/at/girlongirlmovie) to the Indiegogo
campaign via social media outlets and blogs. 
For more information, visit www.girlongirl-

movie.com. To contact the director, email gir-
longirlmovie@gmail.com or directly at
954-415-1736. The Girl on Girl trailer, along
with several other clips, are available on
www.girlongirlmovie.com/trailers or directly
via the film’s Vimeo channel,
http://tiny.cc/6x893w. 

https://www.hglhc.org/hglhc-content/events/onebigevent-2013
http://www.highlandsinn-nh.com/
http://mistersistertoys.com/
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Both Connolly and Walsh said they favor
efforts on Beacon Hill — championed in
part by MassEquality, a statewide grassroots
LGBT advocacy organization — to add enu-
merated categories, such as “sexual orienta-
tion” and “gender identity” to the existing
2010 state law.
“When I look at the suicide rates, dropout

rates, homeless rates,” said Connolly, “as a
father, I want to cry.”
MassEquality points to a 40 percent esti-

mate of unaccompanied homeless youth
who are gay, according to Carly Burton,
deputy director.
Perhaps no surprise, a former intermediate

school teacher and Boston Public School
(BPS) parent, Connolly has staked out trans-
formation of the city’s public schools as an-
other signature issue.
“I want to make sure that we can do every-

thing to support our young LGBT students
who face great challenges when they go into
the schools,” Connolly said. “I will be a
strong advocate for strengthening the anti-
bullying law and making sure we are imple-
menting it in every Boston public school so

that every school is [a] place where we ac-
cept people for who they are and celebrate
them.”
LGBT friendly and safe schools are of

much concern for Engler, mother of a three-
year-old daughter who will enter the BPS’s
lottery for a K-1 slot next year.
“I have a lot of friends who are two-mom

families, two moms working and really con-
cerned about good schools,” she explained.
“The schools are a place for kids to see fam-
ilies like theirs and also not like theirs, and
there are not many two-mom and two-dad
families in the school system.”
For Connolly backer Andrew Parthum of

the South End, it’s the councilor’s well-
rounded approach to gay rights that is appeal-
ing. 
“He is sincere about education…as a city

councilor, he supported marriage equality, he
marches in Pride parades, and supports
Transgender Awareness Week, and would
like the Gay Games to come to Boston,” said
Parthum.
The gay community is important to Con-

nolly, added Parthum. 
“In one of John’s ads, he has a Mass Equal-

ity button and a John Connolly button with a
rainbow background. He doesn’t mention it
in the ad, but you notice it.” 
Nonetheless, not all members of the LGBT

community have made up their minds yet.
“I’m holding off making a decision be-

cause I need more information about how
the candidates stand on public safety/public
health issues affecting the LGBT commu-
nity,” said veteran gay-rights activist and
lawyer Don Gorton of the South End. “The
Anti-Violence Project is sending out ques-
tionnaires and will release a voter guide on

these issues. Stay tuned!”
Gorton heads up the anti-violence group.
As for the issue of openly gay members

still banned since the mid 1990s from
marching in South Boston’s St. Patrick’s
Day Parade, Connolly and Walsh are in
agreement, though each have slightly differ-
ent takes. 
“What needs to happen,” said Walsh is a

private “conversation” away from the
media’s glare, with “organizers of the pa-
rade.”
“As mayor, I will sit down with them and

work out a compromise so that people can
feel like they can march in the parade,”
Walsh said. “This parade should be inclu-
sive, and that goes for every other parade
marching on public streets.”
Connolly holds essentially the same view. 
“I will certainly maintain the mayor’s

commitment not to support a parade that dis-
criminates,” Connolly said. “One thing that
the next mayor needs to do is maintain, in
the most passionate way, Mayor Menino’s
deep commitment to LGBT equality as part
of an inclusive Boston. One way to do that
is to publicly advocate for the parade to
change.”
“Unfortunately, a lot has to do with the pa-

rade committee and the U.S. Supreme
Court’s backing of them,” Connolly said, re-
ferring to a 1995 unanimous decision, Hur-
ley vs. Irish American GLIB Association, in
which the nation’s highest court ruled pa-
rade organizers, the South Boston Allied
War Veterans Council, had the right to de-
termine who marches in the annual event.
The final election between Walsh and

Connolly will take place Tuesday, Novem-
ber 5.

Mayoral Candidates from page 6

of two, a bilingual attorney and human
rights advocate, with blue-collar roots. His
father worked construction; and his
mother, as waitress.
Ross is hoping to make Boston history

as the first openly LGBT councilor to be
elected citywide. 
November 5, Election Day, is fast ap-

proaching. Get out and vote. It’s a privi-
lege and your duty.

changes are needed before a positive work
experience is the norm for transgender people.
“It’s impossible to sue an entire social struc-

ture that makes it acceptable to shun gender
nonconforming people,” Thaler said. “Dis-
criminatory employers rarely admit that they
think transgender employees will make others
uncomfortable or will cause problems in the
bathroom.  Instead, they will find some other
reason not to hire a transgender applicant, so
transgender job seekers are too often shut out
of the job market completely, or underem-
ployed with no legal recourse and no option
except poverty.”
The LGBT MAP report, “A Broken Bargain

for Transgender Workers,” is available as a
free download at http://tiny.cc/35tv3w.

Broken Bargain from page 4

a healthy lifestyle and reduce the risk of breast
cancer, such as maintaining a healthy weight,
exercising moderately and avoiding alcohol.
“Women with a family history of breast can-

cer are at increased risk for developing breast
cancer, and individualized screening strate-
gies, such as starting imaging at a younger age
or alternating mammograms with breast MRI,
may be beneficial for some of these women,”
said Potter. “Because of this, it is very impor-
tant for all LBT women to be sure to discuss
any family history of breast cancer they are
aware of with their health provider."
The Audre Lorde Cancer Awareness Brunch

is free, but space is limited. To RSVP, email
Basham at cbasham@fenwayhealth.org or
call 617.927.6134.
For more info. or to register for the Facing

Cancer Together support group, call 617-332-
5777.

Cancer from page 5 Endorsements from page 2

https://www.facebook.com/locscollective
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